STANDARD INSURANCE COMPANY

A Stock Life Insurance Company
900 SW Fifth Avenue
Portland, Oregon 97204-1282
(503) 321-7000

CERTIFICATE
GROUP ACCIDENTAL DEATH AND DISMEMBERMENT INSURANCE

Policyholder: School District No. 1 Health and Welfare Trust
Policy Number: 750971-D
Effective Date: February 1, 2016

A Group Policy has been issued to the Policyholder. We certify that you will be insured as provided by the terms of
the Group Policy. If your coverage is changed by an amendment to the Group Policy, we will provide the Policyholder
with a revised Certificate or other notice to be given to you.

Possession of this Certificate does not necessarily mean you are insured. You are insured only if you meet the
requirements set out in this Certificate.

"We", "us" and "our" mean Standard Insurance Company. "You" and "your" mean the Member. All other defined
terms appear with the initial letters capitalized. Section headings, and references to them, appear in boldface type.
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COVERAGE FEATURES

This section contains many of the features of your group accidental death and dismemberment insurance (AD&D
Insurance). Other provisions, including exclusions and limitations appear in other sections. Please refer to the text of
each section for full details. The Table of Contents and the Index of Defined Terms help locate sections and
definitions.

GENERAL POLICY INFORMATION

Group Policy Number: 750971-D

Policyholder: School District No. 1 Health and Welfare Trust
Employer: Portland Public Schools

Group Policy Effective Date: February 1,2016

Policy Issued in: Oregon

BECOMING INSURED

To become insured for AD&D Insurance you must: (a) Be a Member; (b) Complete your Eligibility Waiting Period; and
(c) Meet the requirements in When AD&D Insurance Becomes Effective and Active Work Provisions.

Definition of Member: You are a Member
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SCHEDULE OF AD&D INSURANCE

Member:

You may apply for AD&D Insurance Benefits in multiples of
$25,000, from $25,000 to $300,000. The amount payable for
certain Losses is less than 100% of the AD&D Insurance Benefit.
See AD&D Table Of Losses.

You may also elect to insure your Dependents. The amount of AD&D Insurance for your Dependents is equal to a

percentage of your AD&D Insurance, as follows:
Spouse only:
Children only:

Spouse and Children:

50%
15% for each Child
40% for your Spouse

10% for each Child

The amount of Dependents AD&D Insurance for your Child may not exceed $25,000.

SCHEDULE OF ADDITIONAL AD&D INSURANCE
Seat Belt Benefit:

Air Bag Benefit:

Adaptive Home And Vehicle Benefit:

Repatriation Benefit:

Career Adjustment Benefit:

Child Care Benefit:

Higher Education Benefit:

Revised 3/10/2022

The amount of the Seat Belt Benefit is the lesser of (1) $10,000 or
(2) the amount of AD&D Insurance Benefit payable for that Loss of
life.

The amount of the Air Bag Benefit is the lesser of (1) $5,000; or (2)
the amount of AD&D Insurance Benefit payable for that Loss of life.

$5,000 or 5% of the amount of AD&D Insurance payable for Loss of
your life, whichever is less.

The expenses incurred to transport your body to a mortuary near
your primary place of residence, reduced by the amount of the
Repatriation Benefit paid under any Group Life Insurance Policy
issued by us, but not to exceed $5,000 or 10% of the AD&D
Insurance Benefit, whichever is less.

The tuition expenses for training incurred by your Spouse within
36 months after the date of your death, exclusive of board and
room, books, fees, supplies and other expenses, reduced by the
amount of the Career Adjust Benefit paid under any Group Life
Insurance Policy issued by us, but not to exceed $5,000 per year, or
the cumulative total of $10,000 or 25% of the AD&D Insurance
Benefit, whichever is less.

The total child care expense incurred by your Spouse within 48
months after the date of your death for all Children under age 13,
reduced by the amount of the Child Care Benefit paid under any
Group Life Insurance Policy issued by us, but not to exceed $5,000
per year, or the cumulative total of $10,000 or 25% of the AD&D
Insurance Benefit, whichever is less.

The tuition expenses incurred per Child within 4 years after the
date of your death at an accredited institution of higher education,
exclusive of board and room, books, fees, supplies and other
expenses, reduced by the amount of the Higher Education Benefit
paid under any Group Life Insurance Policy issued by us, but not to
exceed $5,000 per year, or the cumulative total of $20,000 or 25%
of the AD&D Insurance Benefit, whichever is less.
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Public Transportation Benefit: The lesser of (1) $200,000; or (2) 100% of the amount of the AD&D
Insurance Benefit otherwise payable for that Loss of life.

Occupational Assault Benefit: The lesser of (1) $25,000; or (2) 50% of the amount of the AD&D
Insurance Benefit otherwise payable for the Loss.
Common Disaster Benefit: The lesser of (1) $500,000; or (2) the amount of the AD&D

Insurance Benefits payable for the Loss of your life minus the
AD&D Insurance Benefits payable for the Loss of your Spouse’s life.

AD&D TABLE OF LOSSES

The amount payable is a percentage of the AD&D Insurance Benefits or the Dependents AD&D Insurance Benefits
in effect on the date of the accident and is determined by the Loss suffered as shown in the following table:

Loss: Percentage Payable:
a. Life 100%
b.  One hand or one foot 50%
c.  Sightinone eye, speech, or 50%
hearing in both ears
d.  Two or more of the Losses listed 100%

in b. and c. above
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85 or over 15%

OTHER PROVISIONS

Leave Of Absence Period: 365 days
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ACCIDENTAL DEATH AND DISMEMBERMENT INSURANCE

A. Insuring Clause

If you or your Dependent have an accident, including accidental exposure to adverse weather conditions, while
insured under the Group Policy and the accident results in a Loss, we will pay benefits according to the terms of
the Group Policy after we receive Proof Of Loss satisfactory to us.

B. Definition Of Loss

Loss means loss of life, hand, foot, sight, speech, hearing in both ears, thumb and index finger of the same hand
and Quadriplegia, Hemiplegia, Paraplegia, Triplegia, or Uniplegia which meets all of the following requirements:

1. Iscaused solely and directly by an accident.

2. Occurs independently of all other causes.

3. Occurs within 365 days after the accident.

4. With Respect to Loss of Life, is evidenced by a certified copy of the death certificate.

With respect to Loss of life, death will be R ()-11.88 Td(1)Tj(D-0..)-7 (c)-5.8 (tt.1 (b)3u7 (e)-7 (v)oate)T9 (h)3.2.2 (to th)-e.-7 {
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Air Bag Benefit
The amount of the Air Bag Benefit is shown in the Coverage Features.
We will pay an Air Bag Benefit if all of the following requirements are met:

1. You or your Dependent die as a result of an Automobile accident for which a Seat Belt Benefit is payable for
Loss of life.

2. The Automobile is equipped with an Air Bag System that was installed as original equipment by the
Automobile manufacturer and has received regular maintenance or scheduled replacement as recommended
by the Automobile or Air Bag manufacturer.

3. You or your Dependent were seated in the driver's or a passenger's seating position intended to be protected
by the Air Bag System and the respective Air Bag System deployed in the crash as evidenced by a police
accident report.

The Air Bag Benefit will be paid according to the Benefit Payment And Beneficiary Provisions in the same
manner as the AD&D Insurance Benefits

Air Bag System means an automatically inflatable passive restraint system that is designed to provide automatic
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Automobile means a private passenger motor vehicle licensed for use on public highways.
Career Adjustment Benefit

The amount of the Career Adjustment Benefit is shown in the Coverage Features.

We will pay a Career Adjustment Benefit if all of the following requirements are met:

1. Youare insured under the Group Policy.

2.
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of life.
2. The accident occurs while the deceased is riding as a fare-paying passenger on Public Transportation.

Public Transportation Benefits will be paid according to the Benefit Payment And Beneficiary Provisions in the
same manner as the AD&D Insurance Benefits

Public Transportation means a public passenger conveyance operated by a licensed common carrier for the
transportation of the general public for a fare and operating on regular passenger routes with a definite schedule
of departures and arrivals.

Occupational Assault Benefit
The amount of the Occupational Assault Benefit is shown in the Coverage Features.
We will pay an Occupational Assault Benefit if all of the following requirements are met:
1. While Actively At Work you suffer a Loss for which an AD&D Insurance Benefit is payable.

2. The Loss is the result of an act of physical violence against you that is punishable by law and is evidenced by a
police report.

Common Disaster Benefit
The amount of the Common Disaster Benefit is shown in the Coverage Features.
We will pay a Common Disaster Benefit if all of the following requirements are met:
1. Youand your Spouse are insured under the Group Policy.

2. You and your Spouse both die as a result of the same accident for which AD&D Insurance Benefits are payable
for the Loss of both lives.

3. You and your Spouse both die within 90 days after the accident.

The Common Disaster Benefit will be paid in equal shares to each surviving Child. No Common Disaster Benefit
will be paid if you have no surviving Child.

(WITH DEPS_PUB TRANS_OCC ASSLT_CMN DSASTR) SA.BF.OT.1X

WHEN AD&D INSURANCE BECOMES EFFECTIVE

A. Becoming Insured For AD&D Insurance

The Coverage Features states whether your AD&D Insurance is Contributory or Noncontributory. Subject to the
Active Work Provisions, your AD&D Insurance becomes effective as follows:

1. Noncontributory AD&D Insurance
Noncontributory AD&D Insurance becomes effective on the date you become eligible.
2. Contributory AD&D Insurance

You must apply in writing for Contributory AD&D Insurance and agree to pay premiums. Contributory AD&D
Insurance becomes effective on the later of:

a. The date you become eligible if you apply on or before that date.
b. The date you apply, if you apply after you become eligible.
3. Takeover Provision

If you were insured under the Prior Plan on the day before the effective date of your Employer's coverage
under the Group Policy, your Eligibility Waiting Period is waived on the effective date of your Employer's
coverage under the Group Policy.
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B. Becoming Insured For AD&D Insurance for your Dependents
1. Eligibility
You become eligible to insure your Dependents on the later of:
a. The date you become eligible for AD&D Insurance.
b. The date you first acquire a Dependent.
2. Effective Date

The Coverage Features states whether AD&D Insurance for your Dependents is Contributory or
Noncontributory. Subject to the Active Work Provisions, AD&D Insurance for your Dependents becomes
effective as follows:

a.  Noncontributory AD&D Insurance
Noncontributory AD&D Insurance becomes effective on the later of:
(i) The date your AD&D Insurance becomes effective.
(i) The date you first acquire a Dependent.
b. Contributory AD&D Insurance
Contributory AD&D Insurance becomes effective on the latest of:
() The date your AD&D Insurance becomes effective.
(i) The date you become eligible to insure your Dependents if you apply on or before that date.
(iii) The date you apply to insure your Dependents if you apply after you become eligible.

While AD&D Insurance for your Dependents is in effect, each new Dependent becomes insured
immediately.

(WITH DEPS) SA.EF.OT.1

CONTINUED INSURANCE DURING SCHOOL VACATIONS

If you cease to be a Member because of a school break or vacation, your insurance will be continued during that
period.

LILSV.OT.1

ACTIVE WORK PROVISIONS

If you are incapable of Active Work because of Sickness, Injury or Pregnancy on the day before the scheduled effective
date of your insurance or an increase in your insurance under the Group Policy, your insurance or increase in your
insurance will not become effective until the day after you complete one full day of Active Work as an eligible Member.

Active Work and Actively At Work mean performing the material duties of your own occupation at your Employer's
usual place of business.

You will also meet the Active Work requirement if;
1. You were absent from Active Work because of a regularly scheduled day off, holiday, or vacation day;
2. You were Actively At Work on your last scheduled work day before the date of your absence; and

3. You were capable of Active Work on the day before the scheduled effective date of your insurance or increase in
your insurance.

SAAW.0T.1
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WHEN AD&D INSURANCE ENDS

AD&D Insurance ends automatically on the earliest of the following:

1. The date the last period ends for which a premium was paid for your AD&D Insurance.
2. The date the Group Policy terminates.

3. The date your employment terminates.

4. The date you cease to be a Member. However, if you cease to be a Member because you are working less than the
required minimum number of hours, your AD&D Insurance will be continued with premium payment during the
following periods, unless it ends under 1 through 3 above.

a.  While your Employer is paying you at least the same Annual Earnings paid to you immediately before you
ceased to be a Member.

b. While your ability to work is limited because of Sickness, Injury, or Pregnancy.
c. During the first 90 days of a temporary layoff.

d. During a leave of absence if continuation of your insurance under the Group Policy is required by a
state-mandated family or medical leave act or law.

e. During any other scheduled leave of absence approved by your Employer in advance and in writing and
lasting not more than the period shown in the Coverage Features.

For your Spouse:

1. The date your AD&D Insurance ends.

2. The date of your divorce or termination of your Domestic Partner relationship.
For your Child:

1. The date your AD&D Insurance ends.

2. The date your Child ceases to be a Child.
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CONTINUATION OF AD&D INSURANCE FOR YOUR DEPENDENTS

AD&D Insurance for your Dependents will continue without payment of premium for 5 months after the date of your
death, unless it ends for any reason other than your death.

(WITH DEPS) SA.CD.OT.1

CLAIMS

A. Filing AClaim
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benefits is based; (d) the unresolved issues preventing a decision; and (e) any additional information we need to
resolve those issues.

If we request additional information, the claimant will have 45 days to provide the information. If the claimant
does not provide the requested information within 45 days, we may decide the claim based on the information we
have received.

If we deny any part of the claim, we will send the claimant a written notice of denial containing:
1. The reasons for our decision.
2. Reference to the parts of the Group Policy on which our decision is based.

3. Adescription of any additional information needed to support the claim.
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The Policyholder and your Employer act on their own behalf as your agent, and not as our agent. The
Policyholder and your Employer have no authority to alter, expand or extend our liability or to waive, modify or
compromise any defense or right we may have under the Group Policy.

C. Misstatement Of Age

If a person's age has been misstated, we will make an equitable adjustment of premiums, benefits, or both. The
adjustment will be based on:

1. The amount of insurance based on the correct age; and

2. The difference between the premiums paid and the premiums which would have been paid if the age had
been correctly stated.

SA.CE.OT.1

TERMINATION OR AMENDMENT OF THE GROUP POLICY

The Group Policy may be terminated by us or the Policyholder according to its terms. It will terminate automatically
for nonpayment of premium. The Policyholder may terminate the Group Policy in whole, and may terminate
insurance for any class or group of Members, at any time by giving us written notice.

Benefits under the Group Policy are limited to its terms, including any valid amendment. No change or amendment
will be valid unless it is approved in writing b

Revised 3/10/2022 -17 - 750971-D



4. Stock options or stock bonuses.
5. Your Employer's contributions on your behalf to any deferred compensation arrangement or pension plan.
6. Any other extra compensation.
Child means:
1. Your child from live birth through age 25; or

2. Your Disabled child who is continuously incapable of self-sustaining employment because of a physician
diagnosed mental or physical handicap; and chiefly dependent upon you for support and maintenance or
institutionalized because of a physician diagnosed mental or physical handicap.

Child includes any of the following:
i.  Your adopted child;
ii. Your stepchild, if living in your home; and
iii. Any other child living in your home for whom you (or your Spouse) have legal guardianship.
Contributory means you pay all or part of the premium for insurance.

Dependent means your Spouse or Child. Dependent does not include a full-time member of the armed forces of any
country. A Member may be insured as both a Member and a Dependent. A Child may be insured by more than one
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