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1.2.10 Substitute:  Anyone employed to take the place of a regular educator who is temporarily absent.  A 
substitute may not replace any individual educator for more than sixty (60) workdays in the same 
school year. 

 
1.2.11 Temporary:  Anyone employed to: 
 

1.2.11.1 replace a professional educator on a leave of absence.  Such position designation shall not 
extend beyond two (2) school years; 

 
1.2.11.2 fill a vacancy of more than sixty (60) days which occurs after the opening of school.  (For 

purposes of this section “opening of school” shall mean the first student day.  “Fill a vacancy” 
shall mean that the temporary educator has initiated employment after the first student day of 
school.); or 

 
1.2.11.3 fill a position which has been designated as temporary or experimental.  Such position 

designation shall not extend beyond two (2) school years. 
 

1.3 This Agreement shall modify, replace or add to any policies, rules, regulations, procedures or practices of 
the District which shall be contrary to or inconsistent with its terms.  The provisions of this Agreement shall 
be incorporated into and become part of the established policies, rules, regulations, practices and 
procedures of the District.  Existing policies, rules, regulations, practices and procedures which are 
consistent with this Agreement are not modified. 

 
1.4 There shall be two (2) signed copies of the final Agreement for the purpose of records.  One shall be retained 

by the District and one by the Association.  Within one month of the ratification of the Agreement by both 
parties, the District agrees to print one thousand (1,000) copies of this Agreement and agrees to deliver 
those copies to the Association for distribution, and to post a copy of the Agreement on the District’s 
website.  The parties acknowledge that during the negotiations which resulted in this Agreement, each had 
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1.8 Any contract between the District and an individual professional educator shall be expressly subject to the 
terms and conditions of the Agreement. 

 
1.9 The Association has a process for contract exceptions to allow professional educators at a work site to apply 

for an exception to the terms and conditions of the Agreement.  Contract exceptions must be submitted to 
the PAT Advocacy Committee using the process required by the Association. Contract exceptions must be 
approved by the PAT Advocacy Committee and the District prior to implementation.  A contract exception 
is valid only for the school year for which it was approved. 

 
1.10 The Association shall continue to be the exclusive collective bargaining representative, as provided in 

Section 1.1, during the term of this Agreement unless, under applicable law, some other method of 
representation or some other applicable representative is elected.  Should another method or representative 
of the professional educators be so elected during the term of this Agreement, this Agreement shall not 
terminate but thereafter no provision of this Agreement shall be construed to require the District to bargain 
with the Association and the recognition and authority of the Association as contained in this Agreement 
and its duty of fair representation shall terminate. 
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ARTICLE 2 
ASSOCIATION RIGHTS 

 
 
2.1 Except for Section 2.9 below, the Association rights conferred on the Association in this Agreement shall be 

exclusive except as provided by law. 
 
2.2 The Association or its representatives shall have the right to transact official Association business on 

District property at all reasonable times; use District facilities and equipment including but not limited to 
duplicating equipment, audiovisual equipment, and District email, provided the same are not otherwise in 
use; post notices of activities and matter of Association concern on designated bulletin boards, at least one 
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any other information needed by the Superintendent to fulfill the provisions of this Article, and not 
otherwise readily available to the District.  The District shall complete reasonable Association forms 
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The purpose of this procedure is to secure, at the lowest possible level, equitable solutions to the problems 
that may from time to time arise affecting professional educators.  Both the parties agree that these 
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5.5.7 Affidavits 
 

The arbitrator may receive and consider the evidence of witnesses by affidavit, but shall give it only 
such weight as s/he deems proper after consideration of any objections made to its admission. 

 
5.5.8 Oaths 
 

Before proceeding with the first hearing, the arbitrator may take an oath of office.  The arbitrator may 
require witnesses to testify under oath administered by any duly qualified person. 

 
5.5.9 Waiver of Oral Hearings 
 

The parties may provide by written agreement for the waiver of oral hearings. 
 
5.5.10 Time and Place 
 

The arbitrator shall fix the time and place for each hearing.  At least five (5) days prior thereto, s/he 
shall mail notice of the time and place thereof to each party. 

 
5.5.11 Order of Proceedings 
 

The arbitrator may, at his/her discretion, vary the normal procedure under which the initiating party 
first presents the claim (except in discipline cases), but in any case, shall afford full and equal 
opportunity to all parties for presentation of relevant proofs.  The hearings may be reopened by the 
arbitrator on his/her own motion or on the motion of either party for good cause shown at any time 
before the award is made, but if the reopening of the hearing would prevent the making of the award 
within the time specified in these procedures or any other specified time agreed upon by the parties in 
writing, that matter may not be reopened unless both parties agree upon the extension of such time 
limit. 

 
5.5.12 Serving of Notices 
 

Each party shall be deemed to have consented and shall consent that any papers, notices or processes 
necessary or proper for the initiation or continuation of an arbitration under these rules and for any 
court action in connection therewith or the entry of judgment of an award made thereunder may be 
served upon such party (a) by mail addressed to such party or his/her attorney at his/her last known 
address, or (b) by personal service on such attorney or the Employee Relations Department or the Office 
of the Association as applicable. 

 
5.5.13 Communication with Arbitrator 
 

Except as expressly authorized herein, there shall be no communication between the parties and the 
arbitrator other than at oral hearings and those necessary to accomplish the filing of evidence, briefs 
and papers, to arrange the order of proceedings and to provide notice.  Prior to contacting an arbitrator, 
the opposing party shall be given notice by the initiator. 
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5.5.15 Conflict of Interest 
 

No person shall serve as arbitrator in any arbitration in which he or she has any financial or personal 
interest in the result of the arbitration, unless the parties, in writing, waive such disqualification. Prior 
to accepting the appointment or immediately upon receiving notice of this rule, whichever is later, the 
prospective arbitrator shall disclose to the parties any circumstances likely to create a presumption of 
bias or which might disqualify him or her.  If either party declines to waive the presumptive 
disqualification, the vacancy shall be filled in accordance with the procedures described below. 

 
5.5.16. Substitute Arbitrator 
 

If any arbitrator shall resign, die, withdraw, refuse or be unable or disqualified to perform the duties of 
the office, it shall be vacant, and the matter may be reheard by a new arbitrator.  A party desiring to fill 
such vacancy and continue arbitration must give notice thereof to the other party at the Oregon 
Employment Relations Board within five (5) days of the date of receipt of knowledge of the vacancy and 
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ARTICLE 6 
WORK YEAR 
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professional educator is immediately following the holiday the professional educator will not receive 
pay for the holiday. 

 
6.5 Planning Days 

 
6.5.1 A minimum of one full day and one half (1.5) planning days shall be scheduled prior to the first student 

day in the fall.  These days shall be reserved for professional educators to set-up and plan for the 
beginning of the year. 

 
6.5.2 There shall be one (1) planning day scheduled at the end of each quarterly grading period for a total of 

four (4) days; plus one day at the end of the year.  However, professional educators shall have a 
minimum of two (2) full working days to submit grades/progress reports at the end of each grading 
period.  No voluntary or mandatory trainings or professional development or meetings may be 
scheduled for professional educators on these planning days. 

 
6.5.3 One-half (1/2) of planning day time may be used by administration for meetings with Child 

Development Specialists, Social Workers, School Psychologists, Audiologists, and Student Service 
Specialists. 

 
6.5.4 Special Education Case Management Time: 
 

In addition to contractually provided planning days, special education professional educators required 
to conference with parents and write IEPs shall be provided four (4) days of released time, per year, for 
that purpose.  A special education professional educator may elect to use these days or the equivalent 
hours before or after the school year or outside his/her workday at his/her per diem hourly rate of pay. 

 
6.6 Professional Development Days 
 

The District will schedule two full and one half (2.5) district-directed professional development days prior 
to the first student day. 

 
6.7 Evening Events / Parent-Teacher Conferences 
 

6.7.1 Professional educators may be required to participate in up to three (3) evening school events per school 
year.  However, principals will make a reasonable effort to see that professional educators are not 
required to attend more than two (2) evening events a year.  Evening events shall generally last no more 
than two (2) hours and end by 9:00 p.m. on Monday through Thursday.  Two-week’s written notice 
shall be provided to affected professional educators. Evening events shall generally not be required on 
Fridays or on days preceding holidays.  This provision does not apply to Social Workers, Child 
Development Specialists, School Psychologists, Audiologists and Student Services Specialists. 

 
6.7.2 In addition, the District shall schedule two (2) parent conferences in the evening on two consecutive 

evenings.  The two consecutive evening conferences must be scheduled after the planning day that 
follows the end of the first quarter.  The calendar day following the second evening conferences 
scheduled must not be a workday (e.g.: can be an unworked holiday).  A duty-free dinner break of at 
least sixty (60) consecutive minutes shall be scheduled prior to evening conferences.  Evening 
conferences shall last no longer than three (3) hours and shall conclude by 8:30 p.m. 

 
6.7.3 In consideration of the two consecutive evening conferences scheduled, the professional educators shall 

be given one paid day off which shall be notated as such on the District’s published calendar. 
 
6.7.4 Modifications to this provision must be processed using the contract exception process described in 

Article 1 of this Agreement. 
 
6.7.5 At the request of a parent/guardian, a professional educator shall schedule a make-up conference for 

the parents/guardians who missed the regularly scheduled conference. 
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6.7.6 District will explore a pilot with a small group of schools to hold conferences differently (through the 
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6.8.3.2 This exclusion does not include: 

 
a. Extended Responsibility 
b. Clubs 
c. Outdoor school 
d. Field Trips 
e. Competitions 
f. Athletics 
g. Non-District organized Professional Development/Events/ Training 
 

6.8.4 Inclement Weather 
 

6.8.4.1 The District may schedule up to a total of three inclement weather make-up days for school 
closures.  Days not scheduled in advance on the District school calendar may not be required 
make up days. 

 
6.8.4.2 With thirty (30) day notice, the District may use Presidents’ Day as one of the three make-up 

days. 
 
6.8.4.3 The four (4) potential make-up days shall be marked on the school calendar, but professional 

educators will be required to make up a maximum of three unless 6.8.4.4 is required. 
 
6.8.4.4 Notwithstanding 6.8.4.1, if the three days are insufficient for the District to meet the state 

required instructional time, the District and Association shall meet and discuss options.  In the 
absence of an agreement how to make up days, the District may require professional educators 
to work additional days at the end of the year necessary to meet state requirements. 

 
6.8.4.5 The District counts instructional minutes and parent-teacher conference days towards meeting 

the state required instructional time. 
 
6.8.4.6 If the District converts instructional days to professional development days, it will count those 

days toward state required instructional time. 
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ARTICLE 7 
WORKDAY 

 
 

7.1 Except as provided by Article 16, paid extended responsibility assignments, paid extra duty assignments, 
and voluntary attendance at in-service classes are excluded from this Article and are covered by Article 16 
and Appendix B. 

 
7.2 Workdays for professional educators shall only be Monday through Friday. 
 
7.3 The standard workday for professional educators, except as provided in Section 7.4 below, shall be seven 

and one-half (7-1/2) hours. (effective July 1, 2016 to June 30, 2018) 
 
 Starting with the 2018-2019 school year, the standard workday for prof
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7.7.2 
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workday and at evening events / Parent/Teacher C
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ARTICLE 8 
WORKLOAD 

 
 
8.1 Except as provided by Article 16, paid extended responsibility assignments, paid extra duty assignments, 

and voluntary attendance at in-service classes are excluded from this Article and are covered by Article 16 
and Appendix B. 

 
8.2 The work load of professional educators shall be generally comparable to that which existed in the 2017-18 

school year. 
 
8.3 Overload Pay 

 
8.3.1 Section 8.3 shall remain in effect in a status quo period. 

 
8.3.2 Overloads (Effective starting with the 2018-19 school year)1 

 
8.3.2.1 Student loads will be calculated on the third Monday in October and the third Monday in 

February.  If a professional educator’s load exceeds the limits in 8.3.3, the District will 
implement one of these three options: 

 
a. Within two weeks, move students to meet the limit. 
 
b. Within two weeks provide .5 FTE educational assistant for an elementary general education 

classroom, or a paraeducator for a special education classroom.  Except as provided in 
8.3.2.2, the professional educator may decline the assistant or paraeducator and select the 
stipend, or 

 
c. Pay any professional educator over a threshold a stipend equal to 1.5% of the base BA+0 

salary per semester; except for the two exceptions noted in the table in 8.3.3.1.

1
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8.3.3 Overload Pay Threshold and Percentage Charts 
 
8.3.3.1 Effective July 1, 2018, the following teaching/caseload thresholds shall be established with the 

expectation of providing overload pay to individual professional educators if the District 
chooses to exceed these thresholds. 

 
a. Elementary (PK-5) 
 

Position Teaching Load Threshold 
for Overload Pay 

% of Base Salary increased 
per Student over the 
Thresholds  

K   24 3% (1.5% each semester) 

1-3   26 3% (1.5% each semester) 

4-5
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8.7.2.3 The SSI is considered a regular member of the staff in the building to which s/he is assigned 

and will not be used to fill vacancies at other buildings. 
 
8.7.2.4 The SSI will be provided a workstation at the building to which s/he is assigned with computer 

access and a District email address. 
 
8.7.2.5 The SSI will not be used in place of requesting a substitute through the District substitute 

system. 
 
8.7.2.6 The SSI will not be used for long-term substitute positions. 
 
8.7.2.7 The SSI may be used in a variety of classroom settings in any one day.  However, a SSI may not 

be assigned to cover the work of more than one professional educator each day.2 
 
8.7.2.8 The SSI may be utilized to cover classroom instruction so that another professional educator 

may attend to a need designated by the building administrator or the building administrator’s 
designee.3 

 
8.7.2.9 Generally, the SSI will not have a disproportionate amount of duty/supervision in any given 

day. 
 
8.7.2.10 All the terms and conditions of the Agreement shall apply to the SSI except: 
 

a. The SSI may work an adjusted daily work schedule to meet the demands of planning for 
instruction with little notification.  The daily work schedule will be determined 
collaboratively between the SSI and the building Administrator or the building 
Administrator’s designee. 

 
b. The starting time for the SSI shall not be before 7:00 a.m. without a specific contract 

exception. 
 
c. Except as provided in Section d below, the workday for the SSI shall not exceed seven and 

one-half (7 bsG

[(h7 )6(d)-2(u)-2(t)-3( rs w)4(st)-5()4(o)-2(u)-2(t)-33(i)4(fi a )-11(v)-7((c))4(st)-5(ed )- ntract 
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g. In collaboration with the building Administrator or the building Administrator’s designee, 
the SSI may pursue District supported professional development that will promote his/her 
opportunities for regular employment. 

 
h. SSI shall be allowed to participate in all professional development and training offered to 

the general staff.  
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8.10.1 A dedicated space/classroom; 
 
8.10.2 Instructional, academic, and curriculum materials available in classroom; and 
 
8.10.3 Materials and curriculum for social/emotional skill needs of the students available in the classroom. 
 

8.11 The District shall supply and maintain materials in current adoptions.  The District shall provide 
professional educators with related core instructional materials and an opportunity for in-service before 
requiring implementation of new adoptions, programs or curricula. 

 
8.12 Curriculum Materials in Language of Instruction 

 
The District shall make every effort to provide professional educators working in dual language immersion 
programs equivalent district-adopted materials to those teachers instructing in English-only classes.  An 
educator may make a request to the Department of Dual Language for the needed materials.  If such 
materials are not available, the Department of Dual Language will either: 

 
8.12.1 Arrange for the materials to be translated and provided, or 
 
8.12.2 If a professional educator and the Department of Dual Language agree in writing that the professional 

educator will translate specific materials necessary for core instruction, the professional educator will 
be compensated at his/her hourly rate for additional hours agreed upon in advance.  To receive 
compensation, the professional educator must submit the translated materials to the Department. 
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ARTICLE 9 
STUDENT DISCIPLINE / SAFETY 

 
 
9.1 Professional Educator Authority and Protection 
 

The follo
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9.3.2 Culturally Responsive Tiered Fidelity Inventory (CR-TFI) 
 

9.3.2.1 The b
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concerning matters not provided for by specific policies adopted by the Board and/or federal 
and state laws or regulations. 

 
9.4 Behavioral Supports 

 
9.4.1 The purpose of the District-





36 
 

9.9.2 School officials shall set up procedures so that information about students with records of violence 
including weapon violations shall be available, in accordance with the law, to members who “need to 
know” as a result of an assignment to teach or supervise the student. 

 
9.9.3 Reports from county/state/city la w  enforcement/courts concerning s t u d e n t  information  

t h a t  may inform professional educators about potential safety issues shall be shared on a need to 
know basis.  The District shall maintain a system to distribute these alerts on an ongoing basis. 

 
9.10 The District shall provide a legal defense and indemnification to professional educators arising out of tort 

claims for any alleged act or omission occuT
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ARTICLE 10 
ACADEMIC FREEDOM AND INSTRUCTION 

 
 
10.1 Academic Freedom 
 

10.1.1 Professional educators shall be guaranteed academic freedom in instructional presentations and 
discussions and in faculty discussions of education policy.  Professional educators may introduce 
controversial materials provided such presentations, discussions, and materials are appropriate and 
relevant to course content and grade level subject to accepted standards of professional responsibility 
(see PPS Academic Freedom in the Instructional Program 6.20.011-AD as of 03-
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ARTICLE 11 
SCHOOL IMPROVEMENT COUNCILS 

 
 
11.1 Purpose 
 

The District and the Association agree to establish a process for involving professional educators in 
enhancing the quality and effectiveness of education for the purpose of improving student knowledge, skills 
and attitudes.  The District and the Association agree to comply with the school site council requirements 
of the 21st Century Schools Act. 

 
11.2 District Site Committee 
 

The Joint Contract Administration Committee will function as the District Site Committee in matters 
related to the 21st Century Schools Act.  The Joint Contract Administration Committee shall be solely 
responsible for establishing its own procedures for compliance with this Act. Contract Administration shall 
be responsible for determining the procedures by which the site committees function.  Any such procedures 
shall be in compliance with the Agreement between the District and the Association. 

 
11.3 Council Participation 
 

Participation by professional educators on a school site council shall be voluntary. Council members shall 
be allotted as provided by law.  The Association shall develop the rules by which the elections of professional 
educators shall be conducted.  The head PAT representative shall conduct an annual secret ballot election 
no later than October 15 to selec
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ARTICLE 12 
COMPENSATION 

 
 
12.1 Salary Schedules 
 

12.1.1 Index.  The salary schedule indices are set forth in Appendix A-1. 
 
12.1.2 Appendix A-2 sets forth the basic annual salaries for the period July 1, 2016, through June 30, 2017.  

The 2016-17 salary schedule shall be increased by 3%. 
 
12.1.3 Appendix A-3 sets forth the basic annual salaries for the period between July 1, 2017 and June 30, 2018.  

Effective July 1, 2017, the salary schedule shall be increased 2.75%. 
 
12.1.4 Appendix A-4 sets forth the basic annual salaries for the period between July 1, 2018 and June 30, 2019.  

Effective July 1, 2018, the salary schedule shall be increased by 2.25%. 
 
12.1.5 Professional educators with a doctorate degree in field related to assignment shall receive an additional 

$1500 per school year (effective July 1, 2016 to June 30, 2018).  Professional educators with a doctorate 
degree in field related to assignment shall receive an additional $2,000 per school year, retroactive to 
July 1, 2017. 

 
12.1.6 Professional educators who have received and retain a National Board Certification for Professional 

Teaching Standards shall receive an additional $1500 per school year.  Only Professional Educators 
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12.2.2.1 Newly hired temporary or probationary professional educators who have previous 

experience/experience working in a PK-12 school setting where the responsibility was similar 
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months of experience in a 12-month period shall be considered to be one (1) year of 
experience. 

 
b. Degreed applicants who are required to have related work experience in order to qualify 

for a vocational license shall receive credit for each year of work experience required for 
the licensure.  Eight (8) months of experience in a 12-month period shall be considered the 
public school system, or in a private school accredited or approved under state laws of 
standardization. 

 
12.2.2.10 School psychologists’ placement and progression shall be on the MA+45/BA+105 column of 

the salary schedule with one (1) step for each full year of experience as a full-time school 
psychologist and one (1) step for each year of experience as a teacher, counselor, clinical 
psychologist or similar occupation. 

 
12.2.2.11 Speech and Language Pathologists’ placement and progression shall be on the MA+45/BA+105 

column of the salary schedule with one (1) step for each full year of experience as a full-time 
teacher or speech and language pathologist and one (1) step for each two (2) years of experience 
as a part-time teacher or speech and language pathologist with part-time meaning at least half 
time. 

 
12.2.2.12 For newly employed social workers, one (1) year of experience credit shall be given for each full 

year of experience as a social worker with a Master of Social Work degree (MSW), and one (1) 
year of experience credit for each one (1) year of experience as a social worker prior to a MSW 
or as a teacher, counselor, caseworker, or similar occupation.  Plus hour credit shall be given 
for course work taken following obtaining a Master of Social Work degree (MSW). 

 
12.2.2.13 Placement on the salary schedule for child development specialists, behavior management 

specialists and student service specialists shall be as follows: 
 

a. One step for each full year of experience as a social worker, teacher, counselor, child 
development specialist, behavior management specialist, student service specialist or in a 
similar occupation as determined by the District. 

 
b. Credit will be given for relevant course work beyond a Bachelor’s Degree taken after initial 

employment in a position similar to that as a social worker, teacher, counselor, child 
development specialist, behavior management specialist, student service specialist or 
s
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12.5.2.2 Professional educators working in the regular day school, evening high school, and home 
instruction program shall receive .22 times the daily rate for the base salary per hour or the 
member’s hourly rate; whichever is higher.  Such professional educators shall not teach more 
than ten (10) hours per full workweek under this provision. 

 
12.5.2.3 Professional educators assigned as Student Activity Advisors and for student supervision at 

times after the workday shall be paid 0.13 times the base salary daily rate per hour.  Non-paid 
volunteers may be used in these positions only if such positions would not otherwise be filled 
by unit members. 

 
12.5.2.4 A professional educator appointed to substitute in an administrative or supervisory position 

shall be paid his/her teaching salary plus 0.17 times the base salary daily rate per working day 
for a short-term emergency period.  When the professional educator assumes full responsibility 
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ARTICLE 13 
INSURANCE PROTECTION 

 
 
13.1 Health and Welfare Trust 

 
13.1.1 The provisions of this article between July 1, 2016 and December 31, 2017 were the same as in effect on 

June 30, 2016.  The following shall be in effect starting January 1, 2018 or as specifically provided 
below. 

 
13.1.2 The District and the Association agree to continue participation in the School District No. 1 Health and 

Welfare Trust per the Trust Agreement as adopted November 9, 1972, and any amendments thereto. 
 
13.1.3 Subject to the qualifications stated below, the monthly District contribution to the Trust toward the 

costs of health insurance benefits, including medical, dental, vision, prescription drug, and group term 
life insurance, and associated administrative costs and Trust reserves for full-time professional 
educators, and their eligible dependents and domestic partners is as follows: 

 
13.1.3.1 The District shall contribute for full-time eligible professional educators and their eligible 

dependents and domestic partners ninety-three percent (93%) of the PAT composite premium. 
 
13.1.3.2 The professional educators shall pay any remaining amount of the PAT composite premium as 

a payroll deduction.  Such payments shall continue to be paid as a tax-sheltered employee 
deduction as permitted by IRS regulations. 

 
13.1.3.3 Group term life insurance with accidental death and dismemberment (AD&D) shall be 

provided with a benefit of $50,000.  Professional educators covered by health insurance 
benefits shall have the ability to purchase additional coverage by payroll deduction. 

 
13.1.4 Long Term Disability 
 

All eligible professional educators must enroll in Long Term Disability (LTD) coverage.  The Association 
shall be responsible for setting the eligibility and plan requirements.  The full premium cost of the LTD 
plan shall be paid by the professional educators. 

 
13.1.5 Insurance Coverage 
 

Professional educators may opt out of medical, dental, vision, prescription drug benefits, and additional 
life insurance.  Neither the District nor the professional educator shall make payments to the Trust for 
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14.2.2 The District and the Association will jointly explore ways to improve and reduce the costs of commuting 
for professional educators. 

 
14.3 Procurement Cards (P-Cards) 
 

14.3.1 Eligibility 
 

The District shall determine the professional educators who will be authorized for a P-Card based on 
business needs of the District for the purpose of making authorized purchases or payments on behalf 
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two (62), whichever is first.  A professional educator must give written notice of retirement no later 
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a. Insurance coverage under the District’s insurance for active employees shall continue 
through July 31, if permitted by the terms of such insurance. 

 
b. Retiree will be paid at his/her pre-retirement rate of pay, less the 6% PERS pickup. 
 
c. Retiree will retain one (1) day of sick leave for each month worked, beginning the first 

month after his/her retirement date, and ending with the month in which the work is 
completed or June 30, (whichever comes first), but will not be eligible for any other District 
paid leaves. 

 
d. Retirees will not have access to professional growth or professional improvement funds. 
 
e. The PAT/PPS collective bargaining agreement may contain other pay or insurance 

provisions that apply.  A Retiree performing duties such as coaching or advisor work 
following his/her retirement date is paid pursuant to the District/PAT collective bargaining 
agreement and time spent performing such extra work counts as hours for the purpose of 
the PERS maximum hours calculation. 

 
f. For purposes of clarifying the language under the PAT/PPS collective bargaining 

agreement regarding the Early Retirement Incentive Stipend (“ERI”), a Retiree will begin 
to receive the ERI upon retirement, which means “separation from service” under Internal 
Retirement Code Section 409A.  The ERI is intended to comply with the requirements of 
Code Section 409A, and will be interpreted in a manner consistent with the intent. 

 
15.4.5 This new employment relationship between the District and the reemployed Retiree will end on the last 

day of the work year in June.  In no event will the Retiree’s reemployment extend beyond June 30. 
 
15.4.6 Promise of employment as a Retiree after the end of the contract year in which he/she retires is neither 

stated nor implied. 
 
15.4.7 Section 15.4 shall expire one year after the successor contract is ratified.
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ARTICLE 16 
EXTENDED RESPONSIBILITY 

 
 
16.1 Professional educators with an extended responsibility assignment as set forth in Appendix B, attached to 

and incorporated in this Agreement, shall be compensated in accordance with the provisions of this 
Agreement without deviation. 

 
16.2 Extended responsibility pay is for activities and responsibilities performed, primarily outside the standard 

workday.  It is understood that, except for those that are extensions of the classrooms or job assignment, 
extended responsibility pay positions are voluntary.  Extended responsibilities may require work outside of 
the standard workday and/or work year.  If there is a desire to change or increase these requirements, the 
District or Association must refer the changes to the extended responsibilities committee.  Only mutually 
agreed upon changes shall be implemented. 

 
16.3 Extended responsibilities that are an extension of the assignment are indicated in Appendix B by (*).  Such 

extended responsibilities shall be required and shall be automatically calculated in the professional 
educator’s salary.  If the school does not have a regular classroom assignment (e.g., no newspaper class), 
the extended responsibility would not be included under this section.  In such cases, the extended 
responsibility would be voluntary.  Extended responsibilities that are an extension of the assignment as 
indicated in Appendix B by (*) are covered by Article 8. 

 
16.4 When part-time professional educators hold an extended responsibility, the percentage of the extended 

responsibility shall be determined by the portion of the responsibility for which they are responsible.  For 
example, a .5 FTE professional educator who is responsible for a full coaching extended responsibility shall 
be paid 100% of the extended responsibility rate.  However, a .5 FTE TOSA shall receive .5 of the extended 
responsibility rate with the expectation that she/he perform .5 of the extended responsibility duties. 

 
16.5 
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ARTICLE 17 
LEAVES 

 
 
17.1 General Provisions 
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17.2.2.3 “Immediate Family” shall be interpreted to mean spouse, domestic partner (as defined in 
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17.3.2.1 Each professional educator shall be entitled to three (3) days leave without loss of pay for 
personal business.  Professional educators who commence employment after the end of the 
first semester shall be entitled to one (1) day of personal leave. 

 
17.3.2.2 Except in cases of emergency, the request for such leave shall be made one (1) week in advance 

in writing. 
 
17.3.2.3 
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apply to probationary unit members.  This leave provision shall not apply to temporary 
professional educators. 

 
17.4.3.2 The District may require that the expiration of child care leaves coincide with the natural breaks 

in the school calendar so that the educational continuity is maintained. 
 

17.4.4 Exchange and Other Teaching Leaves 
 

17.4.4.1 A leave of absence of up to two (2) years may be granted to a contract professional educator 
upon application, for the purpose of participating in: 
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leave.  The applicant must give his/her signed assurance that the plans are or are not 
conditional or dependent upon unresolved grants or other limited factors. 

 
f. Professional educators requesting study leaves of absence must submit with the application 

for such leave a current health form provided by the District for this purpose, properly filled 
out and signed by a duly licensed physician attesting to the professional educator’s 
satisfactory health. 

 
g. Study leaves will not be considered a break in consecutive service for the purpose of 

calculating salary schedule placement, seniority or retirement credit. 
 

17.4.6.3 Study Leave Committee 
 

a. The Study Leave Committee shall be comprised of one (1) administrator appointed by the 
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substitutes to cover classes while members are away from their classes on business of the 
Association.  The Association shall pay the cost of such substitutes upon receipt
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ARTICLE 18 
TRANSFERS 

 
 
18.1 Assignment Notices 
 

18.1.1 “Assignment” is defined as the bargaining unit position in which a professional educator is placed. 
 
18.1.2 “Transfer” is defined as a change from one assignment to another. 
 
18.1.3 For purposes of determining competence under this Agreement, “subject” shall be defined in 

accordance with Appendix D.  Competence is defined in Section 20.2.2. 
 
18.1.4 A professional educator shall not be assigned to a position outside of his/her licensure and competence 

except by mutual agreement between the professional educator, and the District. 
 
18.1.5 Before the internal phase of interviews begins, administrators will either publish their initial 

assignments or notify staff in writing of their tentative assignments for the coming year.  
Professional educators shall be promptly notified in writing of any assignment changes that occur 
during the summer recess period. 

 
18.2 Notice of Resignation/Vacancies 

 
18.2.1 If a professional educator gives written notice of resignation (excluding resignation in lieu of 

termination, non-renewal or non-extension) or retirement no later than January 15th, the professional 
educator will receive $1250.  If a professional educator gives such written notice no later than February 
15th, professional educator shall receive $700.  
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outlined in accordance with this Article. Such positions shall be posted for a minimum of three (3) 
workdays. 

 
18.3.6 New vacancies in ongoing positions which become known within twenty-one (21) calendar days prior 

to the first workday of the standard school year shall not be subject to the posting requirements in 
Section 18.3.5.  Newly created positions are subject to the posting requirements in Section 18.3.5. 

 
18.3.7 
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a. Job applicants receiving a letter of intent shall be considered external candidates, and shall 

not receive an assignment until during/after the initial external phase; 
 
b. Job applicants receiving a letter of intent not selected in the initial external interview stage 

(after the vacancies are posted externally and interviews take place) shall be placed in a 
position; and 

 
c. Job applicants receiving a letter of intent shall not cause any professional educator to be 

unassigned or laid off. 
 

18.5 Professional Educator Initiated Transfer 
 

18.5.1 Professional Educator initiated transfers are those in which a professional educator requests a transfer 
from one assignment to another. 

 
18.5.2 A professional educator may initiate a transfer by making application for a posted vacancy.  A 

professional educator who files a transfer request for a posted position shall be subject to assignment 
in the position unless the professional educator notifies the supervisor by the end of the second day 
following the interview that the professional educator is no longer interested in the assignment. 

 
18.5.3 A professional educator who accepts a transfer is not eligible to apply for a subsequent transfer in the 

same year unless said professional educator was initially involuntarily unassigned prior to applying for 
the initial transfer. 

 
18.5.4 Voluntary Unassignment with Rights 
 

A professional educator who has served in a building assignment for five (5) or more years may 
volunteer to be placed on the unassigned list along with other professional educators who are 
unassigned pursuant to Section 18.6.1 of this Article.  Such volunteers shall be considered for voluntary 
administrative transfer.  If no mutually agreeable voluntary administrative transfer occurs, they shall 
be continued in their present position. 

 
18.5.5 A professional educator making a timely transfer request shall be promptly notified when s/he is no 

longer under consideration.  Professional educators with five (5) or more years of service with the 
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18.6.8 
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18.6.10.4 By agreeing to participate in this counseling process, the professional educator also agrees not 
to contest the decision through the use of the grievance process. 

 
18.6.10.5 In other types of involuntary administrative transfers under 18.6.1, a professional educator can 

appeal an administrative transfer to review by the Chief Human Resources Officer who would 
have to approve the transfer before it can occur. 

 
18.6.11 No professional educator shall be transferred for reasons that are arbitrary or capricious.  An 

illustration of an arbitrary and capricious transfer would be one based on union activity.  An illustration 
of an involuntary transfer decision which would not be arbitrary and capricious is a transfer due to a 
long-standing irresolvable conflict between a professional educator and supervisor.  The involuntary 
transfer could not occur for any reason that would violate any provision(s) of this Agreement. 

 
18.7 
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19.7 Time to move shall be paid at the professional educator’s per diem hourly rate of pay.  Professional 

educators shall track hours spent as outlined in 19.1 – 19.4, and submit a record of that time to her/his 
administrator as extended hours for payment.  In lieu of payment, the professional educator shall have a 
half (1/2) day substitute for each four (4) hours, at his/her option. 

 
______________________________________________________________________________ 
 
 
 Note regarding Section 19.3.3.  – Educator must be compensated if they are directed to move after the school year has started.  Educator 

must be compensated if they are directed to move classrooms for two school years in a row.  Example: If an educator is directed to move 
for the 2017-18 school year, they must be paid for any subsequent administrator-directed move if it is effective prior to the 2019-20 school 
year.  (Educator moves classrooms for 2017-18.  Principal can direct educator to move for 2019-20 school year without providing moving 
compensation.  If the administrator directs the educator to move classrooms for the 2018-19 school year, the educator must be 
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ARTICLE 20 
REDUCTION IN STAFF/LAYOFF 

 
 
20.1 Notification of Reduction in Force/Layoff 

 
20.1.1 In the event a layoff of professional educators is required during the course of the school year, the 

District shall notify the Association and the affected professional educators sixty (60) calendar days 
prior to the effective layoff date.  If the layoff is to become effective the subsequent year, the District 
shall notify the Association as soon as the layoff decision is made. 

 
20.1.2 Along with the notification, the District shall provide the Association with all relevant data, including 

but not limited to a seniority listing of professional educators in the areas of licensure or classification 
in which the layoff is required.  The District shall schedule at least one (1) meeting annually with the 
Association to review the staffing process. 

 
20.1.3. The District shall first determine the program(s) or area(s) scheduled for reduction or elimination. 
 

20.1.3.1 The District shall provide an announcement to professional educators in those areas in which 
the layoff must occur, offering the opportunity for professional educators who would not 
otherwise be laid off, to voluntarily apply for one (1) year unpaid leaves of absence.  A 
professional educator who volunteers for such leave and has ten (10) years of service with the 
District shall continue to receive District paid medical/dental benefits for up to one (1) year.  
Upon written request, such leave may be extended for an additional year providing the layoff 
condition remains in effect.  Such professional educators shall have the same rights to return 
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defined as a program where 50% or more of student instruction is in a language other than English. 
 
20.2.3 Professional educators who do not have recent experience in the subject or grade level where they seek 
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20.4.2 Professional educators who are laid off shall be recalled to positions they are licensed and have 
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ARTICLE 22 
PROFESSIONAL IMPROVEMENT 

 
 
22.1 The District and the Association support the principle of continuing training for professional educators, 

participation by professional educators in professional organizations in the areas of their specializations, 
and leaves for work on advanced degrees or special studies, foreign travel and participation in community 
education projects. 

 
22.2 Professional Improvement Fund 
 

The District agrees to annually budget a fund to pay the expenses of professional educators who work half-
time (.5) or more to attend professional conferences. 

 
22.3 A conference to be attended may be selected by the professional educator.  Approval shall not be denied 

provided the conference has a legitimate pedagogical purpose.  Transportation, meals, lodging, and 
registration shall be deemed appropriate expenses.  Meals shall be reimbursed at the IRS rate, which shall 
be adjusted annually.  A professional educator attending such conferences and meetings shall be granted 
sufficient leave time to attend without loss of compensation.  The approval shall designate what portion, if 
any, of such leave time shall be charged against professional leave.  Professional educators shall, upon 
request, submit a written report regarding such conferences.  Professional educators are eligible for 
advanc
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22.6.1 One Thousand Five Hundred Dollars ($1500) shall be available to professional educators only once 

every three years. 
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ARTICLE 23 
PROFESSIONAL EDUCATOR RIGHTS AND JUST CAUSE 

 
 
23.1 No professional educator shall be disciplined, reprimanded, or reduced in compensation without just cause.  

Reprimands shall be made privately and not in the presence of students, parents, professional educators or 
members of the community.  Professional educators who have completed three (3) full years of service and 
are not covered by the Fair Dismissal law shall not be dismissed without just cause.  Plans of Assistance and 
Letters of Expectation are not disciplinary and shall not be issued for misconduct. 

 
23.2 This Article does not apply to dismissal, except as provided in Section 23.3, or nonrenewal of professional 

educators.  
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23.7.2 The right to have representation by the Association or private legal counsel present to advise the 
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23.9.4 Paid administrative leave letters will conform to the template attached as Appendix L of this Agreement 

and provide a description of the reason for the paid administrative leave, which is sufficient for the 
employee and Association to understand the events being referenced.  The Association may contact the 
District’s Labor Relations Office for additional information.  The District shall place paid administrative 
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Professional educators shall not be required to reimburse the District for lost keys.  Professional educators 
will not be responsible for re-keying District facilities.  Professional educators shall be responsible for 
safeguarding keys in accordance with District regulations. 

 
23.14 Standardized Testing 
 

Student performance on standardized tests is not designed or intended to and shall not serve as the basis 
for involuntary transfer, layoff, recall, placement on the salary schedule, and/or disciplinary action. 

 
23.15 Respectful Working Environment 
 

23.15.1 Purposeful, intentional conduct by an individual or group of individuals against another, if a reasonable 
person would consider the behavior to be threatening, intimidating or offensive, is inconsistent with a 
respectful work environment.  Examples include verbal abuse or other behavior that demeans, 
threatens, humiliates or intimidates others in the workplace.  No professional educator shall be 
retaliated against for reporting, grieving or protesting such behavior.  Likewise, no professional 
educator shall retaliate against a co-worker, or other District staff for reporting, grieving and/or 
protesting such behavior on the part of a professional educator.  This section shall not be interpreted to 
mean that bargaining unit members may file a grievance against other bargaining unit members. 

 
23.15.2 Reasonable counselling, discipline or job performance evaluations are consistent with a respectful 

working environment and are not prohibited by this provision. 
 

23.16 The District shall comply with Oregon law that prohibits the use of polygraph examinations for employment 
purposes (ORS 659A.300); and prohibits an employer from requiring an employee to provide access to the 
employee’s personal social media account (HB 2654 effective January 1, 2014). 
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ARTICLE 24 
NONDISCRIMINATION 

 
 
24.1 In matters of wage, hours and employment relations, or any other matter covered by this Agreement, the 

District agrees to follow a policy of not discriminating against any professional educator on the basis of race, 
color, national origin, ancestry, sex, age, weight, height, marital status, religion, disability, sexual 
orientation, gender identity, lawful off-duty political activity or associations, membership or non-
membership in the Association or participation in its activities,  the fact that the professional educator’s 
residence is outside the District, or as otherwise provided by School Board policy. 

 
24.1.1 However, this provision shall not be construed to prevent the following: 
 

24.1.1.1 District participation in programs conducted in an effort to increase opportunities for 
historically underserved groups, subject to the provisions of this Agreement; 

 
24.1.1.2 distinctions authorized by law; and/or 
 
24.1.1.3 consequences of District policies pertaining to assignment of spouses both employed by the 

District if one is an administrative or supervisory employee. 
 

24.2 The interpretation given to this Article shall be consistent with the proper interpretation of the provision of 
the Oregon Fair Employment Practices Act contained in ORS Chapter 659A.  A grievance alleging violation 
of Section 24.1 of this Article may not be appealed to arbitration if the alleged discrimination is based on 
one or more legally protected classes.  
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ARTICLE 25 
COMPLAINT PROCEDURE 

 
 
25.1 “Complaint” means an allegation made against a professional educator brought by a parent, other citizen, 

or a nonsupervisory third party. 
 
25.2 If a complaint is made to a supervisor about the professional educator and the supervisor believes it 

warrants further consideration, such complaint shall be handled as follows: 
 

25.2.1 After hearing the complaint, the supervisor will request that the complainant discuss the matter directly 
with the professional educator, except if the complaint involves allegations of sexual conduct.  The 
supervisor shall not be involved in this discussion unless his/her presence is requested by either party. 

 
25.2.2 If the complainant refuses to discuss the matter with the professional educator or, if after discussing 

the matter with the professional educator the complainant is still dissatisfied, the supervisor will cause 
the complaint to be reduced to writing. 

 
25.3 If the supervisor decides to proceed further with the written complaint, it shall be processed within ten (10) 

workdays of receipt under the following circumstances: 
 

25.3.1 If the evaluating supervisor intends to make a record in the evaluation report of the professional 
educator against whom the complaint was made; 

 
25.3.2 If the supervisor intends to place a record of such complaint in the professional educator’s personnel 

file or the building file; 
 
25.3.3 If in the supervisor’s judgment such complaint is sufficiently relevant to the professional educator’s 

performance so as to indicate the desirability of a conference (The professional educator may have a 
representative present at any such conference.); and 

 
25.3.4 If a professional educator learns of a complaint and requests a conference. 
 

25.4 The supervisor shall meet with the professional educator and shall describe the nature of the complaint 
including specific examples of the time, place and type of action complained of, if known, at the conference.  
The professional educator may have (a) representative(s) present at such conference.  The name of the 
complainant may be given as part of the discussion of such specifics.  The unit member will have an 
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ARTICLE 27 
EVALUATION 

 
 
27.1 The performance of professional educators shall be evaluated in writing in accordance with the provisions 

of the Portland Public Schools Handbook for Professional Growth and Evaluation (hereafter referred to 
as the “Handbook”) dated December 16, 2013.  Any revisions of the Handbook shall be mutually agreed 
upon. 

 
27.2 The Handbook and appendices shall be made available in electronic form to all professional educators and 

District administrators.  An electronic copy of the Handbook and appendices, including the Framework and 
appropriate forms 
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and professional educator shall review a written summative evaluation report.  The summative 
evaluation report shall be submitted by May 1st of the year it is due. 

 
27.6.6 Upon request, a professional educator shall be provided with a copy of the original notes made by the 

evaluator during an observation. 
 
27.6.7 A copy of the written evaluation shall be submitted to the professional educator at the time of the formal 

evaluation conference or within ten (10) days thereafter; one (1) copy is to be signed and returned to 
the administration, the other is to be retained by the professional educator. 

 
27.6.8 A professional educator having more than one supervisor shall not be subject to more than one 

evaluation cycle / supervised phase. 
 

27.7 Evaluation Committee 
 

The Evaluation Committee will meet to continue its work on the evaluation process and Handbook. 
 
27.8 Observations and Conferences 
 

27.8.1 Formal Observations 
 

27.8.1.1 Formal observations shall be preceded by a pre-observation conference and shall be followed 
with a post-observation conference. 

 
27.8.1.2 Following the observation, the evaluator shall give a copy of the original observation notes to 

the professional educator. 
 
27.8.1.3 A post-observation conference between the professional educator and evaluator shall take place 

generally within five working days following the formal observation and shall be private. 
 

27.8.2 Summative Evaluation 
 

27.8.2.1 A Summative Evaluation Report shall be completed for probationary professional educators 
and submitted by March 1.  A Summative Evaluation Report shall be submitted for contract 
professional educators at least every other year by May 1st of the Supervised Phase. 

 
27.8.2.2 The educator shall sign a copy of the Final Summative Evaluation Report to signify receipt of, 

not agreement with, the Report. 
 

27.9 A professional educator or an administrator may request the presence of an observer at any formal 
evaluation meeting. 

 
27.10 In the event that the professional educator feels that the evaluation was incomplete or unjust, s/he may put 

his/her objections in writing and have them attached to the evaluation report to be placed in his/her 
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a. The description of the improvement in performance that the educator is expected to 
achieve; 

 
b. A description of resources to be used and assistance to be provided by the District; and 
 
c. The program shall contain a reasonable timeline for completion and include a schedule for 

assessing progress towards achieving improvement in performance. 
 

27.11.2 Upon request of the professional educator, following successful completion of a Program of Assistance 
for Improvement, the educator shall be given written verification.  A copy of this notice shall be placed 
in the personnel file. 

 
27.11.3 Waiver 
 

27.11.3.1 The parties agree that the provisions of ORS 342.895(5) are hereby waived by the District for 
the duration of this Agreement.  That is, should a grievance or other claim of violation of 
applicable evaluation procedures or fundamental unfairness in a Program of Assistance for 
Improvement be held by the Association or individual professional educator, such grievance 
shall be filed in a timely manner pursuant to the provisions of the grievance procedure set forth 
at Article 5:  Grievance Procedure.  Such a grievance shall not be held in abeyance for the 
timeline set forth in ORS 342.895(5).  This waiver is subject to the repeal or amendment of 
ORS 342.895(5) during the term of this Agreement. 

 
27.11.3.2 The parties understand that the filing of a grievance as described above shall not operate to 

delay or otherwise impede the District’s right to implement the Program of Assistance for 
Improvement. 

 
27.12 A grievance relating to an evaluation of a professional educator may be filed to the extent that it alleges: 
 

27.12.1 An item is clearly untrue; or 
 
27.12.2 A violation of the procedural requirements of this Article; or 
 
27.12.3 A violation of (a) specific provision(s) of the Handbook and any revisions to that document. 
 

27.13 Nothing in this Agreement shall be construed to limit the opportunity of the professional educator or of 
either party, to make claims concerning alleged violations of this Agreement or of policies, in their 
presentations to the Fair Dismissal Appeals Board. 

 
27.14 A grievance arbitration will not result in a requirement that the evaluation be modified or withdrawn unless 

it is shown that a violation of the evaluation process as described above directly affected the outcome of the 
evaluation.  If an arbitrator determines that a probationary professional educator was not evaluated as 
described in 27.12 and that the failure to follow the evaluation process directly led to the nonrenewal, 
discharge or dismissal, the arbitrator may reinstate the professional educator but shall have no authority to 



89 
 

ARTICLE 28 
NEGOTIATION PROCEDURES 

 
 
28.1 Neither party shall have any control over the selection of the representatives of the other party. 
 
28.2 The parties mutually pledge that their representatives will hold all necessary authority to make and consider 

proposals and concessions in the course of bargaining, subject to ratification by the Board and Association, 
respectively. 

 
28.3 The parties agree to enter into collective ba
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ARTICLE 29 
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ARTICLE 
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Softball 9 10 11 
Wrestling 9 10 11 
Baseball 9 10 11 
Track 9 10 11 
Volleyball 8 9 10 
Soccer 8 9 10 
Cross Country 4 5 6 
Dance Team 4 5 6 
Swimming 4 5 6 
Tennis 4 4 6 

 
Notes for Coaching/Athletics 
 

● For extended seasons due to participation in OSAA sponsored state competition, coaches of athletic teams having more than five 
(5) students will receive eight percent (8%) per week of their regular extended responsibility pay. 

 
● Coaches of teams having five (5) or less students participating and non-athletic activity advisors, such as band, rally and forensics 

who participate in extended seasons, shall receive four percent (4%) per week of their regular extended responsibility pay. 
 
● For sports positions, an additional coaching assignment will be authorized when warranted by the number of students 

participating. 
 

 
Activities Director 8 9 10 
Department Chair (7 or more professional educators in a department) 11 12 13 
Department Chair (4-6 professional educators in a department) 7.5 8 8.5 
Department Chair (0-3 professional educators in a department) 3.5 4 4.5 
*Drama (3 or more major productions) 17 18 19 
*Drama (2 major productions) 11 12 13 
*Drama (1 major production) 7.5 8 8.5 
*Forensics (5 
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PK-5, PK-8, Middle School Positions 
    
Intramurals    

A. 4½ hours/week for 28 weeks 6.5 7 7.5 
B. 3 hours/week for 28 weeks 4.5 5 5.5 

 
Safety Patrol 

 
3.5 

 
4 

 
4.5 

 
Career Ed – Elementary (PK-5) 

A. 451+ student school 3.5 4 4.5 
B. 351-450 student school 2.5 3 3.5 
C. 0-350 student school 1.5 2
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APPENDIX C 
DOMESTIC PARTNER 

 
 
C.1 A “domestic partnership” is defined as one in which two (2) persons, regardless of sex assigned at birth, 

gender identity, or recorded gender: 
 

C.1.1 Share the same permanent residence for at least six (6) months immediately preceding the signing of 
an Affidavit and intended to continue indefinitely; 

 
C.1.2 Have a close personal relationship with each other; 
 
C.1.3 Are not legally married to anyone; 
 
C.1.4 Are not related to each other by blood in a degree of kinship closer than would bar marriage in the State 

of Oregon; 
 
C.1.5 Are each eighteen (18) years of age or older; 
 
C.1.6 Were mentally competent to consent to contract when the domestic partnership began; 
 
C.1.7 Are each other’s sole domestic partner; and 
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APPENDIX D 
DEFINITION OF SUBJECT 

 
 
D.1 For purposes of determining competence under this Agreement “subject” shall be defined as an area of 

study roughly equivalent to a traditional department at the secondary level.  It shall include, but not be 
limited to:  Math, Social Studies, Language Arts, Science, Health, Art, Special Education, and World 
Languages.  For certain areas of study, including PE, Music, and CTE, “subject” is more narrowly defined 
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D.3 Subjects under CTE are Programs of Study (POS) for students.  High school elective courses with similar 
titles to CTE programs of study are not included in the definition of “subject” for CTE areas of study. 

 
D.4 CTE teachers are vetted through an Instructor Appraisal Process. Applicants, with assistance from the CTE 

Regional Coordinator, assemble an Instructor Appraisal Committee (IAC).  If approved, the IAC 
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APPENDIX E 
MAINTENANCE OF INSURANCE BENEFITS 

 
 
E.1 
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APPENDIX G 
MEMORANDUM OF AGREEMENT 

between 
Multnomah County School District #1J (District) 

and 
The Portland Association of Teachers (PAT)
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APPENDIX H 
MEMORANDUM OF AGREEMENT 

between 
Multnomah County School District #IJ (District) 

and 
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learning and adoption.  It will include at least one PD day before the first student day and at least one 
90-minute PD each month dedicated to building-specific development and progress on MTSS learning 
and adoption. 

 
H.2.5 The District will broadly communicate the function and availability of the Crisis Response Team (CRT) 

to all educators and administrators within 4 weeks of ratification. 
 
H.2.6 By March 1, 2018, the District shall minimally staff4 the Crisis Response team to include: 
 

H.2.6.1 One-half (.5) FTE administrative support; 
 
H.2.6.2 One (1) FTE climate coach; 
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APPENDIX I 
BILINGUAL OR MULTILINGUAL ABILITY 

 
 
I.1 In the application of the bilingual or multilingual exception to seniority in Section 18.6.2.4 the following 

interpretations shall apply: 
 

I.
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APPENDIX J 
SCHOOL PSYCHOLOGIST TRANSFER AND ASSIGNMENT PROCESS 

 
 
School Psychologists do not participate in the internal transfer and assignment process covering other professional 
educators set forth in Sections 18.3 nd 18.5, of the PAT/PPS collective bargaining agreement.  This Appendix sets 
forth the internal transfer and assignment process for School Psychologists.  The terms of this Appendix do not in 
any other way modify or amend the provisions of the PAT/PPS collective bargaining agreement or its application to 
School Psychologists. 
 
J.1 School Psychologist FTE Committee 
 

J.1.1 A School Psychologist FTE Committee shall be established.  The committee shall consist of five school 
psychologists selected by the Association, and the Director of Special Education or designee.  The 
School Psychologist FTE Committee (“FTE Committee”) shall work with the Special Education Director 
or designee to implement the School Psychologist staffing process. 

 
J.1.2 School Psychologist assignments will be adjusted once every three years starting with the staffing 

process in the spring of 2014 for the 2014-15 school year.  School Psychologists will be given the 
opportunity to drop a present school assignment and select a new school.  To be eligible to participate 
in the site selection, a School Psychologist must have dropped at least one of their schools or be required 
to make a change because of FTE adjustment. 

 
J.2 Rules for Site Changes 
 

J.2.1 Site reassignment is by seniority (i.e., if two people want the same site, the person with the higher 
seniority gets it), with exceptions granted to buildings shared by two School Psychologists, as outlined 
below: 

 
J.2.1.1 Buildings with a 1.0 FTE assignment or less should be filled by only one School Psychologist. 

On rare occasion, exception may be made by agreement between the School Psychologists and 
administration; 

 
J.2.1.2 If the building FTE increases, and there are two School Psychologists in the building, the person 

with the most FTE in the building shall have the choice to increase FTE.  If that School 
Psychologist declines, the second School Psychologist in the building gets the choice; 

 
J.2.1.3 If a building is split between two School Psychologists and one of them is retiring/leaving, the 

other School Psychologist has the choice to change their FTE in the 
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J.5.2 The Special Education Department shall then email an updated list of vacancies to School 

Psychologists.  School Psychologists shall be provided five (5) workdays to review the updated list and 
to respond by email to the Special Education Department with their preference. 

 
J.5.3 If more than one School Psychologist is interested in a vacant site, reassignment will be granted by 

seniority.  The Special Education Department shall make the assignments based on seniority and in 
accordance with the rules (see above); which shall be reviewed by the FTE Committee. 

 
J.5.4 This will constitute the internal process for filling these vacancies before moving to an external process. 
 

J.6 Other Information Regarding School Psychologist Transfers and Workload 
 

J.6.1 School Psychologists will not participate in fall balancing. 
 
J.6.2 Workload fluctuations shall generally be handled within PLC’s and through floater support. 
 
J.6.3 An exception to the 3-year stable FTE count for a building will be made in the event of a notable 

workload for a 
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APPENDIX L 
ADMINISTRATIVE LEAVE LETTER TEMPLATE 

 
 

Date 
 
By hand delivery 
 
Employee 
Address 
City 
 
Dear [NAME], 
 
Effective immediately you are placed on paid administrative leave of absence, pending the outcome of a personnel 
investigation.  The reason you are being placed on paid leave is [REASONS - must be specific enough to inform the 
employee of why he/she is off.] 
 
You will remain on paid administrative leave until you are notified otherwise by me.  You have the right to union 
representation at any investigatory meeting.  You will need to remain available to be contacted or to meet during 
your regularly scheduled working hours. 
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APPENDIX M 
SETTLEMENT MEMORANDUM OF AGREEMENT 

 
Implementation 

 
 
M.1 The parties to this Agreement are the Portland Association of Teachers (hereinafter “the Association”) and 



115 
 

M.4.1.1 If the retiree was eligible for the early retirement stipend, it will be retroactively paid and paid 
prospectively for all months the retiree would be eligible under the provision. 

 
M.4.1.2 If the retiree self-paid for insurance benefits through the Health and Welfare Trust, the District 

will reimburse the retiree for those months they were eligible and if they remain eligible place 
them on the Trust plans effective April 1, 2018. 

 
M.4.1.3 If the retiree did not self-pay for Trust benefits, the District will place them on the Trust plans 

effective April 1, 2018.  The insurance contribution would continue for 60 months starting on 
April 1, 2018 or until the professional educator is age 65, whichever comes first. 

 
M.4.2 Master’s Degree Before Licensure 

 
M.4.2.1 Professional educators who have a Master’s degree prior to licensure shall have their salary 

column placement adjusted retroactive to July 1, 2017. 
 

a. Documentation of a completed Master’s degree prior to licensure must be received by PPS 
Human Resources by June 1, 2018 or will not be accepted. 

 
M.4.2.2 Graduate hours beyond a BA degree earned prior to licensure will not be counted for salary 

placement, unless part of a completed graduate degree. 
 
M.4.2.3 Graduate credits earned since licensure will count for column advancement beyond MA+0. 
 

M.5 Workload Provisions 
 

M.5.1 In May 2017, PAT filed an unfair labor practice against Portland Public Schools UP-015-07) alleging a 
violation of the status quo relating to the instructional year, snow days, and high school workloads. 

 
M.5.2 The parties have generally resolved the disputes relating to instructional year and snow days. 
 
M.5.3 As part of the settlement of the successor contract, the parties agree to the following: 
 

M.5.3.1 PAT will withdraw with prejudice UP-015-17, with no costs or fees to either party. 
 
M.5.3.2 The parties agree that the workload arbitration awards related to 6 of 8 have been replaced with 

language in this agreement and Articles 6, 7, 8 of the successor contract. 
 
M.5.3.3 The methodology for identifying performance classes is as follows: 
 

Classes such as PE, band, choir, physical education and theater are performance classes.  Any 
class that is more like a traditional academic class such as history or biology would not be 
considered a performance class.  For example, Sports Physiology, which is listed in the course 
description as a challenging academic course requiring course work and study is a course more 
akin to biology and is not a performance class.  History and literature of the theater is more 
akin to literature courses and is not a performance class. Drama – Stage craft is more akin to 
performance classes like Dance Technique or Weight Training.  Classes labeled as “student 
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as the total number of teaching assistants or peer mentors for a full-time teacher does not 
exceed ten (10).  A teacher shall not accept more than ten (10) teaching assistants or peer 
mentors. 

 
b. Students in an independent study do not count on that teacher’s load, so long as the teacher 

voluntarily agrees to have the student in his/her classroom and there are no more than two 
(2) students in the independent study per class period, and no more than a total of six (6) 
students in independent study.  A teacher shall not accept more than two (2) students per 
period in independent study or more than six (6) total. 

 
c. Students in “double blocks” shall be counted in each class. 
 

M.5.3.5 In the event the District determines that it wishes to return to a seven-period high school 
schedule, that schedule shall be generally comparable to that in place at comprehensive high 
schools during the 2010-2011 school year (i.e., five instructional periods, one duty and one 
preparation period). 

 
M.5.4 The parties agree that it is their mutual interests to resolve the following grievance directly related to 

contract language in Article 5 in the Tentative Agreement:  Middle School Bell Schedule in K-8 
grievance (2016 PK-8 Added 15 Minutes (# 04-10/2016 jb)) 

 
M.6 Resolution and Clarification of Outstanding Issues 

 
M.6.1 Public Records 
 

M.6.1.1 Based on the District’s communications and statements in bargaining, the District’s Board is 
rewriting the current proposed draft Amended Public Access to District Records Policy 
(2.50.010-P) (September 26, 2017).  Accordingly, the Association hereby withdraws its demand 
to bargain over potential changes to that policy pending a new draft.  The District agrees to 
provide the new draft to the Association, and the Association reserves the right to again demand 
to bargain if or when the District proposes a new draft amended policy regarding public access 
to District records.  In addition, the District will provide the Association with information 
responsive to its information requests of 10/21/17 and 11/14/17 regarding the District’s practice 
concerning disclosure of educator records to the public. 

 
M.6.1.2 The District had previously taken the position that ORS 342.850 (7) prohibits the removal of 

discipline from a professional educator’s personnel file under any circumstances.  From this 

point forward, the District has changed its position, and acknowledges that 

discipline/discharges may be removed from a professional educator’s personnel file or altered 

by an arbitrator’s award, a grievance resolution or other settlement agreement. 

 
M.6.1.3 The District had taken the position that temporary professional educators were not a type of 

probationary professional educators.  The District will no longer take that position.  Temporary 

professional educators are probationary professional educators. 

 
M.6.1.4 The parties agree the plain language of Section 23.3 provides all professional educators the 

right to appeal their dismissal during their contract to an arbitrator; this includes probationary 
and temporary professional educators. 

 
M.6.1.5 The parties agree that the bargaining for the 2016-19 contract did not change the contractual 

standards to be applied to dismissals, non-renewals or non-extensions. 
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M.6.1.6 The District will not bring up in any future grievance arbitration the fact that PAT made 
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period.  If professional educators do not receive the three-month notice, they are not required 
to attend the added professional development days and shall follow the standard published 
calendar. 

 
6.3.5 Section 6.3.1 - 6.3.4 are meant to extend the contract year for all positions. 



120 
 

professional educator is immediately following the holiday the professional educator will not receive 
pay for the holiday. 

 
6.5 Planning Days
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a. Extended Responsibility 
b. Clubs 
c. Outdoor school 
d. Field Trips 
e. Competitions 
f. 
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SIGNATURE PAGE 
 
 
For the Association: 
 
 
 
    
Suzanne Cohen, President  Steve Lancaster, Bargaining Team Chair 
 
 
 
    
Elizabeth Thiel, Vice President  John Berkey, UniServ Consultant 
 
 
 
    
Chelyn Joseph, Team Member  Kathi Koenig, UniServ Consultant 
 
 
 
    
Emy Markewitz, Team Member  Marty Pavlik, UniServ Consultant (Chief Negotiator) 
 
 
 
  
Ric Oleksak
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