ADMINISTRATIVE 7 40.010-AD
DIRECTIVE

Anti-Harassment —
Community/Business



2. Harassment, intimidation, or bullying of staff is conduct that has the purpose
or effect of unreasonably interfering with an individual’'s work performance or



B. All persons on PPS property shall be informed of the definition of, consequences
for, and obligation to report harassment and retaliation. This shall be posted on
our website.

C. Employees who believe they have been subjected to harassment or retaliation
are encouraged to immediately i



V.

Title IX Director

501 N. Dixon, Portland, OR 97227
503.916.3340

titleIX@pps.net

B. The District’s Title IX Director will receive regular training on sexual harassment
and violence and how to best respond to and prevent it on a District-wide basis.
The District’s Title 1X Director will track all complaints of sexual harassment and
sexual violence and report to the Board at least annually.

Confidentiality
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